
Why we participate in WSI safety incentive 
programs 

 

 

Many of you may be asking what WSI incentive programs are and how does it affect me? WSI incentive 
programs are designed to help improve the safety and health of all employees. The obvious impact of 
preventing injuries is that people do not get hurt, they are at work being productive instead of home 
healing or working under restrictions. Anyone who has ever suffered an injury either at work or home 
knows all too well the impact that can have on you, your family, your wallet, and your employer. We 
work with WSI and its programs to help reduce injuries for that reason. The object of these programs is 
not to get a discount but rather to help prevent injuries. 

  WSI offers several different programs that if we complete the criteria, we can receive a discount on our 
workers compensation premium. In addition to the incentive programs, we also receive a discount 
based on our experience rate and a dividend from WSI, below is a brief description of both discounts. 

Experience modification rate (EMR) - Each year WSI looks at what our expected medical costs are for the 
year based on history for the previous 3 years and industry averages. WSI then looks at actual costs and 
uses their formula to determine the EMR.  If our EMR is a negative number, we receive a discount but if 
the EMR is a positive number we pay a surcharge. I will use RCC numbers as example, our prior EMR was 
+11.3%, we paid a surcharge of $10,701.52. Last year our EMR went down drastically to a -12.9% and we 
received a discount of $11,312.08. That is a $22,013.60 Change! This year RCC’s EMR has dropped even 
more to a -16.5%! This is accomplished by reducing injuries and the severity of those injuries. 

Dividend reconciliation- WSI calculates this dividend based on costs across the state in all industries for 
the previous year. Typically, this has been running at a 50% discount but could change if injury costs 
increase throughout the state. 

Listed below are each entity’s programs and the discount we receive from participating along with our 
EMR credit/surcharge and WSI dividend 

Roers Construction Company LLC                                                                                                                    Roers 
West LLC                                                                                                                                   Roers Property 
Management   

Premium = $87,690.56                                                                                                                                      
Premium = $31,851.66                                                                                                                     Premium = 
$11,423.05                                                  

Safety management program @ 10% = $10,540.53                                                                                    Safety 
management program @ 10% = $2,846.00                                                                      Safety management 
program @ 10% = $910.64                     



Safety Committee @ 5% = $5,270.26                                                                                                            Safety 
Committee @ 5% = $1,423.00                                                                                             Safety Committee @ 
5% = $455.32 

Drug free workplace @ 5% = $5,270.26                                                                                                       Drug 
free workplace @ 5% = $1,423.00                                                                                          Drug free workplace 
@ 5% = $455.32 

Right to work/Designated medical provider @ 5% = $5,270.26                                                              Right to 
work/Designated medical provider @ 5% = $1,423.00                                                  Safe Driver @ 0% = 0 

EMR @-12.9% = $11,312.08                                                                                                                          EMR @ -
21.6 = $6,879.96                                                                                                                   EMR @ -1.9% = 
$217.04                                                                                                                                                  

Dividend credit @-50% = $39,526.98                                                                                                           
Dividend credit @-50% =   $10,672.49                                                                                             Dividend credit 
@-50% = $3,642                                                                                                                                                                                                                                                                                    

Total savings last year = $77,190.38                                                                                                            Total 
savings last year =    $24,667.44                                                                                              Total savings last 
year = $7,719.21 

Total savings from all entities = $109,557.03 

 

Thank you to everyone for all that you do to improve safety in our company! Let’s continue to strive for 
zero injuries, together we can make zero happen! 

 Andrew St John, CHST 
Safety Manager  
200 45th Street South | Fargo, ND 58103 
phone: 701.356.6425 
cell: 701.936.4878 
email:   astjohn@roers.com 

 


